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BOKPOORT CELEBRATES IO YEARS
EMPOWERING COMMUNITIES

A proud moment marking a decade of positive impaet in the caI ,

\

MARCH 2026

R50m investments has made a tangible difference in:
Local Economy: Boosting growth and opportunities through farming and recycling.
Education: Empowering minds of the future generations by offering bursaries to
learners.
Apprenticeship & Internships: Supporting a number of youth to go beyond matric
and obtain skills to drive economic growth and fight unemployment rates.
Food Security: Vegetable garden and environmental initiatives.
Wellness & Health: Enhancing lives and well-being, at the love life center offering a m
and sports facilities.
Mr Nandu, says .......
CEO says, .....

Thank you to everyone who has been part of this remarkable journey and its milestones.
Here’s to many more years of a making a difference!

PULANE MOGOERE
CSR MANAGER (Southern Africa)

pmogoere@acwapower.com
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CULTIVATING
COMMUNITIES

THROUGH FARMING, LAND
REFORM & AGRICULTURE

ACWA Power Bookpoort, has successfully
delivered boreholes, water pumps, and solar
panels to multiple farms, improving access to
essential infrastructure in this water-scarce
area.

AcwaPower’s continued support included the
drilling of two boreholes, the supply and
delivery of animal watering infrastructure and
the supply and installation of two solar pumps.
Part of its support is to supply emergency
animal feed and medicine in the event of any
devastating incidents.

This programme has not only uplifted the
community but has revolutionized the
agricultural landscape for female farmers,
enabling more women to overcome the

traditional barriers.




SPOTLIGHT ON RECYCLING

Recycling has been instrumental in transforming waste
management and promoting sustainability worldwide.

At Bookpoort we pride ourselves for being instrumental
in the support a female recycler, Sharon, who recycles
waste to reduce landfill waste to generate renewable
energy showcasing the potential of innovative waste
management and contributing immensely to job creation.

BURSARIES, APPRENTICESHIPS & INTERNSHIPS

The program starts with a
rigorous interview process,
before successful learners take
part into the 30-month
apprenticeship program and
awarded bursaries to study
qualifications of their choice and a
University or College. These
game-changing initiatives have
benefitted more than 100
learners within the 50km radius
of the plant.

To date there has been more
than |5 graduates offered
internships in the Finance and
SeD departments.

Ten graduates have been
appointed on a permanent basis
in the Electrical Engineering
department.

“Small children
are the world’s
greatest hope for
the future” —
Nelson Mandela

BAMBANANI ECD
CENTRE

The Centre was built
and we continue to
maintain it for the
community of Wegdraai
— it is the key to the
betterment of the
community and society.



THE PINNACLE OF OUR CSR COMMITMENT
TO THE !Kheis COMMUNITY

The !Kheis Community still
battles to be loosened from
the grip of various social and
economic issues that cripples
the youth as well as the
prospectus of those who
strive for a better tomorrow.

As part of the Project
Company’s commitment to
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The skills development training is designed to
empower ground BREAKER’s and Mpintshi’s by
providing them with the necessary tools and

eliminate those illnesses, the
local lovelife Youth Centre is
currently being utilized as the

Age 10 >

vehicle to drive and implement knowledge to effectively implement lovelife programs

and reach their personal and professional aspirations.

various eradicating programs
These training sessions are focused on fostering self-
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woo Centre usage per age

to aid in loosening the grip by

creating awareness as well as motivated, self-assured, and skilled young leaders who

. . . . can make a positive impact on the social dynamics of AAIINON
being active participants in P P Y

those programs implemented young individuals within their communities.

AYFS training and line Health TalkS per gender and
manager meetings, together theme
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place and form part of the
projects in Quarter 3 (Q3).
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